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200. TAXATION 

The financing pattern of the State laws is influenced, by the Federal 
Unemployment Tax Act since employers may credit toward the Fed­
eral payroll tax the State contributions which they pay under an 
approved State law. They may credit also any savings on the State 
tax under an approved experience-rating plan. There is no Federal 
tax on employees. 

The increase in the Federal payroll tax from 3.0 percent to 3.1 per­
cent, effective January 1,1961, did not change the base for computing 
the credit allowed employers for their contributions under approved 
State laws. The total credit continues to be limited to 90 percent 
of 3.0 percent, exactly as i t was prior to these increases in the Federal 
payroll tax. 

205 Source of Funds 

AU the States finance unemployment benefits mtiinly by contribu­
tions from subject employers on the wages of their covered worker's; 
in addition, three States collect employee contributions. Tho ftmds 
collected are held for the States in the unemployinent trust fund in 
the U.S. Treasury, and interest is credited to the State accounts. 
From this fund money is drawn to pay benefits or (o refund contri­
butions erroneously paid. 

States with depleted reserves may, under specified conditions, ob­
tain advances from the Federal unemployment account to finance 
benefit payments. I f the required amount is not re-stored by Novem­
ber 10 of a specified taxable year, the allowable ci*edit against the Fed­
eral tax for that year is decreased in accoi-dance witli (he provisions of 
section 3302(c) of the Federal Unemployment Tax Act. 

205.01 ETn-ployer contributions.—In most States the standanl 
rate—the rate required of employers until they ai-e (ptaliHed for a rate 
based on their experience—is 2.7 percent, the maximuni allowul)Ic 
credit against the Federal tax. Similarly, in all but 18 States, the 
employer's contribution, like the Fedenil tax, is based on the firet 
$3,000 paid to (or eamed by) a worker within a calendar year. 
Deviations from this pattern ai-e shown in Tax Table 1. 

Most States follow the Federal pattern iu. excluding from taxaliie 
wages payment by the employer of the employees' lax for Federal 
old-age and survivors insurance, aud payments from or (o certain spe­
cial benefit funds for employees. Under t!ie Stale laws, wages include 
the cash value of remuneration paid in any medium otlier tlian cash 
and, in many States, gratui(,ies received iu the coui-se of employment 
from other tiian the regular employer. 
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TAXATION . 

In every State an employer is subject to certain interest or H 
penalty payments for delay or default in payment of contributions, 
and usually he incurs penalties for failure or delinquency in making H 
reports. In addition, the State administrative agencies have legal re- • 
course to collect contributions, usually involving jeopardy assessments, 
levies, judgments, liens, and civil suits. M 

The employer who has overpaid is entitled to a refund in every State. • 
Such refunds may be made within time limits ranging from 1 to 6 
years; in two States no limit is specified. D 

205.02 Standard rates.—The standard rate of contributions under • 
all but eight State laws is 2.7 percent. In New Jersey, the standard 
rate is 2.8 percent; Alaska, 2.9; Hawaii and Nevada, 3.0; South Dakota, I 
3.6; Ohio, 4.0; and North Dakota, 4.2. In Nevada the 3.0 percent rate • 
applies only to unrated employers. In Idaho the standard rate is 2.7 
percent i f the ratio of the unemployment fund, as of the computation I 
date, to the total payroll for the fiscal year is 4.25 percent or more; * 
when the ratio falls below this point, the standard rate is 2.9 percent _ 
and, at specified lower ratios, 3.1 or 3.3 percent. I 

While, in general, new and newly covered employers pay the stand­
ard rate until they meet the requirements for experience rating, in _ 
10 States they may pay a higher rate because of provisions require- fl 
ing all employers to pay an additional contribution. In "Wisconsin 
an additional rate of 1.3 percent will be required of a new employer _ 
if his account becomes overdrawn and his payroll is $20,000 or more. B 
In addition a solvency rate (determined by the fund's treasurer) may 
be added for a new employer with a 4.0 percent rate. (See Tax Table _ 
1, footnote 15.) In the other nine States the additional contribution I 
provisions are applied when fund levels reach specified points or to 
restx)re to the fund amounts expended for noncharged or ineffectively M 
charged benefits. The maximum tot-al rate that would be required of I 
new or newly covered employers under these provisions is: 2.8 percent 
in Indiana; 3.2 percent in Missouri and Wyoming; 3.5 percent in Caii- m 
fornia; 3.7 percent in New York; 4.1 percent in South Dakota; 4,2 I 
percent in Delaware and Maryland; nnd 4,5 percent in Ohio. 

205.03 Taxable wage 5/7̂ 6.—Eighteen States have adopted a higher 
tax base than that provided in the Federal Unemployment Tax Act. 
In these States, an employer pays a tax on wages paid to (or earned 
by) each worker within a (calendar year up to the amount specilied in 
Tax Tablel. 

205.04 Employee contributions.—Only Alabamn, Alaska, and 
New Jersey collect, employee contributions and of the nine States ^ 
which formerly collected such contributions only Alabama and New 

'Alabama, California, Indiana, Kentucky, Louisiana, Massachusetts, New 
Hampshire, New Jersey, and Rhode Island. 
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TAXATION 

Jersey do so now. I n Alabama and New Jersey the tax is on the first 
$3,000 received from one or more onipJoyers in a calejidar year aixl 
in Alaska on the fii-st $7,200. The employee contributions are de­
ducted by llie employer from the workers' pay and sent, with his ov/n 
contribution to the State agency. In Alabiuna the employee contribu­
tion for unemployment insurance is 0.25 i)iircent; i t is increased to 0.5 
percent i f , under si)ecified fund conditions, the emiiioyer s rate is at. the 
niaximum. I n Alaaka the standard euiployL'e rate is 0.6 percent.; 
under the experience-rating system, the employee contribution rates 
vary from 0.3 percent to 0.9 percent, its iJie employer's rate vai'ies from 
the minimmn to the maximum. In Now Jersey cni|>loyees pay 0.25 
percent for unemployment insurance pui'iioses and 0.5 \)ercent for dis­
ability ijisui'ancG purposes. California and lihodo Island collect em­
ployee cont ribuf ions fora related system of disability insurance. 

205.05 Financing of administration.—The Social Security Act 
undertook to assure adequale (jrovision foi- administering tlie tiiiem-
ployment insurstnce program iu all Stntes by authorizing Federal 
grants to Sttites to meet the total cost of "projier antl ciHcieut admiuis­
tration" of approved State unemployment insurance Jaws. I l ius, (lie 
vStates have iu)t had to collect any lax from employci's or to uuike any 
appro])riat.ions from general State revenues for the administration of 
(lie uneuipfoymeut insurance ]frograni. 

Receipts from Ihe resithial Federal unemployment tax—0.3 percent 
of taxable wages through calendar year 1900 and 0.4 peicent fhere-
al'ter—are automatically appropriated and credited totheemi)loymenl 
.security admini.sd-al.ioit account in the Federal Uiiemploynie;it Trij.st 
Fnud. ('ongress appropriates annually from this accoimt tlie funds 
necessary for administering Ihe Fctleral-Slate employment, security 
program. Al, the end of Mie fi.scaJ yeaz', any excess of lhe ciirn;nl. net 
balance of the admiuisiratioii account over tlie highest previous year 
beginning net. balance is used lirst^ to incn'asc. tlic Federal unemploy­
ment accoiifit (o a tnaximuui of $5.̂ 0 ntillioti, or 0.4 ptJi-cent of the 
aggregate Stale taxable wages for the preceding calendar year, which­
ever is greater. I f the Federal unemploynient account is at its maxi-
ninm at tlie end of a fiscal year, available excesses are to be nse<l to 
iiicrcaso the emph>ynient secnrily administration accoiiiil, lo a maxi­
mum balance of $250 million as ol' tlie beginning of the succeeding 
fis(:ai year. Thereafter, except as necesHury lo maifilaiti the \v.^,\] max­
imum balances in these two accounts, tixcess tax collecli<ms are to lie 
allocated lo liie accounis of (lie Slates in the Unemployment Tnisl 
Fund in lhe same proportion (hat ttieir covered payrolls bear lo llie 
aggregateof all Slates. 

T-5 
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TAXATION 

The sums allocated to States' Trust accounts are to be generally 
available for benefit purposes. Under specified conditions a State 
may, however, through a special appropriation act of its legislature, 
utilize the allocated sums to supplement Federal administrative grants 
in financing its operation. Forty " States have amended their unem­
ployment insurance laws to permit use of some of such sums for ad­
ministrative purposes, and most States have appropriated funds for 
buildings, supplies, and other administrative expenses. 

205.06 Special State funds.—^Thirty-eight^ States have set up 
special administrative funds, made up usually of interest on delinquent 
contributions, fines and penalties, to meet special needs. The most 
usual statement of purpose includes one or more of these three items; 
(1) to cover expenditures forwhich Federal funds have been requested 
but not yet received, subject to repayment to the fund; (2) to pay costs 
of administration found not to be properly chargeable against funds 
obtained from Federal sources; and (3) to replace funds lost or im­
properly expended for purposes other than, or in amounts in excess 
of, those found necessary for proper administration. Nine of these 
38 States provide for the use of such funds for the purchase of land 
and erection of buildings for agency use, and North Carolina, for en­
largement, extension, repairs, or improvement of buildings. In New 
York the fund may be used to finance training, subsistence, and trans­
portation allowances for individuals receiving approved training. In 
eight States the fund is iimiteti; when i t exceeds a specified sum 
($1,000 to $100,000) the excess is transfen-ed to the unemployment 
compensation fund. 

210 Type of Fund 

The first State system of unemployment insurance in this country 
(Wisconsin) set up a separate reserve for each employer. To this 
reserve were credited the contributions of the employer, and from it 
were paid benefits to his employees so long as his account had a credit 
balance. Mreit of the States enacted "pooled-fund" laws on the theory 
that the risk of unemployment should be spread among all employers 
and that workers should receive benefits regardless of the balance of 
the contributions paid by the individual employer and the benefits paid 
to his workers. All States now have pooled unemployraent funds. 

'Al l States except Colorado, Delaware, District of Coluin'hin, Illinois, Nevada, 
New Hanipshire, North Carolina, Oklahonia, rennsylvnnia, Tuerto Rico. South 
Dakota and Vermont. 

'Al l States except Alabama, Alaaka, Delaware, District of Columbia, Hawaii, 
Iowa, Massachusf^ett̂ j, Mississippi, Montana, North Dakota, Oklahoma, Rhode 
Island, South Carolina, and South Dakota-
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TAXATION 

215 Experience Rofing 

A l l State laws, except Puerto Rico, have in effect some system of ex­
perience rating by which individual employers' contribution nites are 
varied from tlie standard rate on the basis of their experience with un­
employment risk. Alaska repealed its experience-rating provision 
effective January 1, 1955, and adopted a new provision effective Octo­
ber 1,1960. 

215.01 Federal requirements for eofpericnee rating.—State experi­
ence-rating provisions have developed on the basis of the additional 
credit provisions of the Social Security Act., now the Federal Unem­
ployment Tax Act, as amended in 1939 and 1954. The Federal law 
allows employers additional credit for a lowered rate of contribution 
i f the rates were based on not less than 3 years of "experience with 
respect to unemployment or other factors bearing a direct relation to 
unemployment risk." This requirement was modified by amendment 
in 1954 which authorized the States to extend experience-rating tax 
reductions to new and newly covered employers after they have had 
at least 1 year of such experience. 

215.02 State requiremenfs for experience rating.—In most States 
3 years of experience with unemployment means more than 3 years 
of coverage and contribution experience. Factors afl'ectiug the time 
required to become a "qualified" employer include (1) the raverage 
provisions of the State law ("at any time" vs. 20 weeks; see Coverage 
Table 1); (2) in States using benefits or benefit derivatives in the 
experience-rating fonnula, the type of base period and benefit year 
and the lag between these two periods, which determine how soon a 
new employer may be charged for benefits; (3) the type of fonnula 
used for rate determinations; and (4) the length of tlie j>eriod between 
the date as of which rate computations are made and tlie effective 
date for rates. 

220 Types of Formulas for Experience RoHng 

TJnder the general Federal requirements, tlie experience-rating pro­
visions of State laws vaiy greatly, and the numl>er of variations in­
creases with each legislative year. Tiie most significant variations 
grow out of differences in (he formulas used for iiite determinations. 
The factor used to measure experience with unemployment is the 
basic variable which makes i t possible to establish the relative inci-
tlence of unempioyment. among tlie workers of different, employers. 
Differences in snch exi)erience represent the major justitication for 
differences in tax rates, either to provide an incentive for stabiliza­
tion of unemployment or to allocate the cost of unemployment. At 
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TAXATION 

present there are five distinct systems, usually identified as r^erve-
ratio, benefit-ratio, benefit-wage-ratio, compensable-separations, and 
pay roll-decline fonnulas. A few States have combinations of the 
systems. 

I n spite of significant differences, all systems have certain common 
characteristics. AU formulas are devised to establish the relative ex­
perience of individual employers with unemployment or with benefit 
costs. To this end, all have factors for measuring each employer's 
experience with unemployment or benefit expenditures, and all com­
pare this experience with a measure of exposure—usually payrolls— 
to establish the relative experience of large and small employers. 
However, the five systems differ greatly in the construction of the 
formulas, in the factors used to measure experience and the methods 
of measurement, in the number of years over which the experience 
is recorded, in the presence or absence of other factoi-s, and in the rela­
tive weight given the various factors in the final assignment of rates. 

220.01 Reserve-ratio formula.—The reserve ratio was the earliest of 
the experience-rating formulas and continues to be the most popuhir. 
I t is now used in 32 States (Tax Table 1). The system is essentially 
cost accounting. On each employer's record are entered the amount of 
his payroll, his contributions, and the benefits paid to his workei's. 
The benefits are subtracted from the contributions, and the resulting 
balance is divided by the payroll to determine the size of the balance in 
terms of the potential liability for benefits inherent in wage payments. 
The balance carried forward each year under the reserve-ratio phm is 
ordinarily the difference between the employer's total contributions and 
the total benefits received by his workere since the law became effec­
tive. I n the District of Columbia, Idaho, and Louisiana, contribu­
tions and benefits are limited to those since a certain date in 1939, 1940, 
or 1941, and in Khode Island they are limited to those since October 1, 
1958. I n Missouri they may be limited to the last 5 yeare i f that 
works to an employer's advantage. I n New Hampshire an employer 
whose i-ate is detennined to be 3.5 percent or over may make an irrev­
ocable election to have his rate computed thereafter on the basis of 
his 5 most recent years of experience. However, his new rate may not 
be less than 2.7 percent. Michigan excludes the year 1938 and a 
specified portion of benefits for the year ended September 30, 1946 
(Tax Table 3). 

The payroll used to measure the reserves is ordintirily the last 3 
years but Miissachusetls, Michigtm, New York, South Carolina, and 
Tennessee figure reserves on the last year's payrolls only. Idaho and 
Nebraska use 4 years. Arkansas gives the employer the advantage 
of the I&sser of the average 3- or 5-year payroll, or, at his option, the 
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last year's payroll. Rhode Island uses the last year's payroll or the 
average of the last 3 years, whichever is lesser. New Jei'sey protects 
the fund by using the higher of the average 3- or 5-year payroll. 

The employer must accumulate and maintain a specified reserve be­
fore his rate is reduced; then rates are assigned according to a sched­
ule of rates for specified ranges of reserve ratios; the higher the ratio, 
the lower the rate (Tax Table 8). The formula is designed to make 
sure that no employer wi l l be granted a rate reduction unless over the 
yeare he contributes more to the fund than his workers draw in bene­
fits. Also, fluctuations in the State fund balance affect the rate that 
an employer wi l l pay for a given reserve; an increase in the State 
fund may signal the application of an alternate tax rate schedule in 
which a lower rate is assigned for a given reserve and, conversely, a 
decrease in the fund balance may signal the application of an alternate 
tax schedule which requires a higher rate. 

220.02 Benefit-ratio fonniula.—Tlie benefit-ratio formula also uses 
benefits as the measure of experience, but eliminates contributions from 
the formula and relates benefits directly to payrolls. I t is used in eight 
States (Tax Table 1). The ratio of benefits to payrolls is the index for 
rate variation. The theory is that, i f each employer pays a rate which 
approximates his benefit ratio, the program wil l be adequately financed. 
I n four of the eight States, rates are further varied by the inclusion 
in the formulas of three or more schedules, effective at specified levels 
of the State fund in terms of dollar amounts or a proportion of pay­
rolls. I n Florida an employer's benefit ratio becomes his contribution 
rate after i t has been adjusted to reflect noncharged benefits, excess 
payments, and balance of fund. I n Pennsylvania rates are determined 
on the basis of three factore: funding, experience, and State adjust­
ment. I n Mississippi rates are also based ou the sum of three factore: 
the employer's experience rate, a State rate to recover noncharged or 
ineffectively chared benefits, and an adjustment rate to recover fund 
benefit costs not otherwise recoverable. 

Unlike the reserve nvtio, the benefit-ratio system is geared to short-
term experience. Only the benefits paid in the most recent 3 yea,rs 
are used in the determination of tlie benefit ratios (Tax Table 3). 

220.03 • Benefit-wage-ratio fonmila.—The benefit-wage formula, in 
use in six States, is radically different. I t makes uo attempt to meas­
ure all l>enefita paid to the workere of individual employers. The 
relative experience of employere is measured by the separations of 
workere which result iu benefit paymenis, but the duration of their 
benefits is not a factor. The separations, weighted with the wages 
earned by the workere with each base-period employer, are recorded ou 
each employer's experience-rating record as "benefit wages." Only 
one separation per beneficiary per benefit year is recorded for any one 
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employer, but the charging of any benefit wages has been postponed 
until benefits have been paid in the State specified: Alabama and 
Oklahoma, until payment is made for the second week of unemploy­
ment; in Illinois and Virginia, until the benefits paid equal three times 
the weekly benefit amount. Tlie index which is used to establish the 
relative experience of employere is the proportion of each employer's 
payroll which is paid to those of his workere who become unemployed 
and receive benefits, i.e., the ratio of his "benefit wages" to his lotal 
taxable wag^. 

The formula is designed to assess variable rates which wi l l raise the 
equivalent of the total amount paid out as benefits. The percentage 
relationship between total benefit payments and total benefit wages 
in the State during 3 yeare is determined. This ratio, known as the 
"State experience factor," means that, on tJie average, the workers 
who drew benefits received a certain amount of benefits for each dollar 
of benefit wages paid and the same amount of taxes per dollar of 
benefit wages is needed to replenish the fund. The total amount 
to be raised is distributed among employere in accx)rdance with their 
benefit-wage ratios; the higher the ratio, the higlier the rate. 

Individual employer's rates are detennined by multiplying tlie em­
ployer's experience factor by the State experience factor. The multi­
plication is facilitated by a table wliich assigns rates which are the 
same as, or .slightly more than, the product of the employer's benefit-
wage ratio and the Slate factor. The range of the i-ates is, bow-ever, 
limited by a minimum and maximuni. The minimuni and the round­
ing upward of some rates tend to increase the amount which would 
be raised i f the plan were effected without the table; the niaximum, 
however, decrejises the income from employers who would otherwise 
have paid higher rates. 

220.04 CoTwpensahle-sepaTUtions fomvula..—Like the States with 
benefit-wage formulas, Connecticut uses compensable separations sis a 
measure of employer's experience with unemployment. A worker's 
separation is weighted by his weekly benefit amount, and that amonnt 
is entered on the employer's ex]>erience-r!iting record. The employer's 
aggregate payroll for 3 years is then divided by the sum of the entries 
over the 3 years to establish his index. For newly subject employers 
the payroll and entries for tlie pei iod of subjectivity are u.sed to eslab-
lish the "merit-rating index." Rates are assigned on the basis of 
an array of payrolls in the order of the indexes, the lowest rate,s 
to ti)o.se with the higliest indexes. Six different schedules are pro­
vided, dei)ending on the ratio of the fund to the 3-year payroll (1.25 
to 4.25 percent) and a further reducl-ion of rates is provided i f the 
balance in the fund exceeds 4.25 percent of the last 3 yeare' payrolls 
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and the last year's contributions plus interest credited exceed fhe bene­
fits for the .same period }>y at least $500,000. The excess is distributed 
U> all employers who qualify for a rate reduction, in proportion to 
their last year's payrolls, in the form of credit memorandums applica­
ble ou next year's contributious. 

220.05 Payroll variation plon.—The payroll variation plan is inde­
pendent of benefit payments to individuai workers; neither benefits nor 
any benefit derivatives are used to measure unemployment. An em­
ployer's experience with unemployment is measured by the decline in 
his payrolls from quarter to quarter or from year to year. The de­
clines are expressed as a percentage of payrolls in the preceding 
period, so that expei'ience of employers wiih large and small payrolls 
may be compared. I f an employer's payroll shows no decrease or 
only a sniall percentage decirease over a given period, he will be eligible 
for the largest proportional reductions. 

Ala.ska mejisures the stability of payrolls from quarter to quarter 
over a 3-year period; the changes reflect changes iu general business 
activity and also seasonal or irregular declines in employment. 
Wasliington measures tlie last 3 years' ajinual payrolls ou the theory 
that over a period of time the greatest drains on the fund result from 
declines in general business activity. 

Ulah measures {he sfability of both annual and quarterly payrolls 
and, as a t.hird factor, tlie duration of liability for contributious, com­
monly called the "ago'' factor. Kmployers are given additional points 
if they have paid contributions over a period of yeare because of the 
unemployment whicli may result from the high business mortalify 
which often chaKi(^terize„s new businesses. Montana also hiis three 
factors: annual declines, age, and a ratio of benefits to contributions; 
no reduced rate is allowed to au employer whose last 3-year beuefit 
Jiayments have exceeded his contribul ions. 

Tho payroll variation plans use a variety of methods for reducing 
raters. Ahiska arrays employers according to their average quarterly 
ilecline (piotienis atid groups Ihcju on the basis of cumulative payrolls 
in 10 cliisses for which rates are specified in a schedule. Montana 
classifie.s employers in 12 classes and assigns rates designed to yield 
a spe<;ific<l percent of payi-olls varying with (he fund balan<x .̂ 

I n Utah, employers are grouped in 10 clas,ses according to their 
conibined experience fiU-'tore and rates are iissigned from 1 of 7 rale 
schedules, Wasliiiiglon determines the surplus reserves as specilied in 
the law ' and <listril>utes Ihe surplus in Ihe form of credit cerfificatcH 
applicable to the employer's next y*;ar"s lax (Tax Tables 1 and (i). 
Tho amount, of e:ich eui|)loyer's credit depends on the jioints assigned 

' Sm;Tax Tabli! fl. footnote 1̂ 1. 
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him on the basis of his sum of annual decline quotients. These credit 
certificates reduce the amount rather than the rate of his tax; their 
influence on the rate depends on the amount of his next year's payrolls. 

225 Transfer of Employers' Experience 

Because of Federal requirements, no employer can be granted a 
reduced rate unless the agency has at least a l-year record of his expe­
rience with the factore used to measure unemployment. Without such 
a record there would be no basis for rate determination. For this 
reason all State laws specify the conditions under which the experi­
ence record of a predecessor employer may be transferred to an 
employer who, through purchase or otherwise, acquires the predeces­
sor's business. In 13 States (Tax Table 4) the authorization for 
transfer of the record is limited to total transfere; i.e., the record may 
be transfened only if a single successor employer acquires the pred-
ece^or's organization, trade, or business and substantially all its 
assets. In the other 38 States the provisions authorize partial as well 
as total transfere; in these States, i f only a portion of a business is 
acquired by any one successor, that part of the predecessor's record 
which pertains to the acquired portion of the business may be 
transferred to the successor. 

In 34 States the transfer of the record in cjises of total transfer 
automatically follows whenever all or substantially all of a business is 
transferred. In 17 States the transfer is not made unless the employ­
ere concerned request it. Of the 38 States providing for part,ial trans­
fere, 12 make the part.ial transfer mandatory and 26 optional. Four­
teen of these latter 26 combine mandatory total transfere with 
optional partial transfers. 

Under most of the laws, transfere are made whether the acquisition 
is the result of reorganization, purchase, inheritance, receivership, or 
any other cause. Delaware, however, permits transfer of the experi­
ence record to a successor oidy when there is reasona:ble continuity of 
ownerehip and management. 

Some States condition the transfer of the record on what happens 
to the busing after it is acquired by the successor. For example, in 
25 States there can be no transfer i f the enterprise acquired is not con­
tinued (Tax Table 4) ; in 3 of these States (District of Columbia, 
Massachusetts, and Wisconsin) the successor mnst employ substan­
tially the same -workere. In 17 States" transfer of the experience 
record is conditiouexl upon the success<>r's assumption of liability for 
the predecessors unpaid contributions. 

"Arkansa-s, District of Columhia. Ifhirida. Idaho, Indiana. Iowa. Kentucky, 
Michigan, Mi.ssoiiri, Nehnuska, Nf.w Uamiwhirt!. N'ew M«xl<*n, Ohio. Oliliawnm. 
.South Carolina, West Virffinln. lUid Wi.scon.sin. 
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Most States establish by statute or regulation the rate to be assigned 
the successor employer from the date of the transfer to the end of the 
rate year in which the transfer occure. The rate assignments vary 
with the status of the successor employer prior to his acquisition of the 
predecessor's business. Thirty States provide that an employer who 
has a rate based on his own experience with unemployment may con­
tinue to pay that rate; 20 othere, that he be assigned a new rate based 
on his own record combined with the acquired record (Tax Table 4). 

230 Differences in Charging Methods 

Various methods are used to identify the employer who wil l be 
charged with benefits when a worker becomes unemployed and draws 
benefits. Except in the case of very temporai-y or partial unemploy­
ment, compensated unemployment occure after a worker-employer 
relationship has been broken. Therefore, the laws indicate in some 
detail which one or more of a claimant's former employere should be 
charged with his benefits. I n the reserve-ratio and benefit-ratio 
States, i t is the claimant's benefits which are charged; in the benefit-
wage States, the benefit wages; in the compensable-separation State, 
the weekly benefit amount of sex>arated employees. There is, of 
course, no charging of l>enefits in the payroll-decline systems. 

I n most States the maximum amount of benefits to be charged for 
any claimant is the maximum amount for which he is eligible under 
the State law. I n Arkansas, (califomia, and Colorado an employer 
who wi l l fu l ly submits false infonnation on a benefit claim lo evade 
charges is penalize-d: in Arkansas, by charging his account with twice 
the claimant's maximum potential benefits; in California, by charg­
ing his account with 2 to 10 times lhe claimant's weekly benefit 
amount; in Colorado, by charging his account with Uŷ  times Ihe 
ainount of benefits due during the delay caused by the false stalemeni 
and all of the benefits paid to Ihe claimant during the remainder of 
(he Ijcncfit year; and in Michigan by a forfeiture fo the Commission 
of an amount equal to Ihe total lienelils which are or would be allowed 
tiie ciainuvnt. 

I n the States with (>enefit-wage-ratio formulas, the maximum 
amouut of beuefit wages (iliarged is usually tho amount of wages re-
([uired for maximum annual benefils; in Alabama aud Delaware, the 
maximum taxable wages. 

230.01 Chavginig most recent employers.—In four Sliiles (Maiue, 
New llampshire, Soulh Caroliua, and West Virginia) with a reserve-
ratio system, Vermont with a Ixmefit-ratio, Virginia with a Iwnelit,-
wage-ratio, Montana with a benefit-contributious-ratio, aud Connect­
icut with a conipensabic-sepitraliou syslem, the most, recent employer 
get.s ail the charges ou the llieory that he has primary responsibility 
for the unemployment. 
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All the States which charge all benefits to the last employer relieve, 
of these charges, an employer who gave a worker only casual or short-
time employment. Maine limits charges to a claimant's most recent 
employer who employed him for more than 5 consecutive weeks; New 
Hampshire, more than 4 weeks; Montana, more than 3 weeks; Virginia 
and West Virginia, at least 30 days. South Carolina omits charges 
to employers who paid a claimant 1 ^ than eight times his weekly 
benefit, and Vermont, less than $395. 

Connecticut charges the one or two most recent employere who em­
ployed a claimant 4 weeks or more in the 8 weeks prior to separation. 

230.02 Charging hase-period employers in inverse chronological 
order.—Twelve Stat^ limit charges to base-period employers but 
charge them in inverse order of employment (Tax Table 5). This 
method combines the theory that liability for benefits results from 
wage payments with the theory of employer responsibility for unem­
ployment; responsibility for the unemployment is assumed to lessen 
with time, and the more remote the employment from the period of 
compensable unemployment, the less the probability of an employer's 
being charged. A maximum limit is placed on the amount that may 
be charged any one employer; when the Umit is reached, the next pre­
vious employer is charged. The limit is usually fixed as a fraction 
of the wages paid by the employer or as a specified amount in the base 
period or in the quarter, or as a combination of the two. Usually the 
limit is the same as the limit on the duration of benefits in terms of 
quarterly or base-period wages. (See sec. 335.04.) 

In Michigan, New Jereey, New York, Ohio, Rhode Island, and 
Wisconsin, the amount of the charges against any one employer is 
limited by the extent of the claimant's employment with that em­
ployer; i.e., the number of "credit weeks" he had eamed with that 
employer. In New York, when a claimant's weeks of benefits exceed 
his weeks of employment, the charging formula is applied a second 
time—a week of benefits charged to each employer's account for each 
week of employment with that employer, in inverse chronological 
order of employment—until all weeks of benefits have been charged. 
In Missouri most employere who employ claimants less than 3 weeks 
and pay them less than $120 are skipped in the charging. 

I f a claimant's unemployment is short, or if the last employer in the 
biise period employed him for-a considerable part, of the base period, 
this method of charging employers in inveree chronological order 
gives the same results as charging the last employer in Ihe base period. 
I f a claimant's unemployment is long, suoh charging gives much the 
same results as charging all base-period employers proportionately. 

All the States which provide for charging iu the inverse order of 
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employment have determined, by regulation, the order of charging in 
case of simultaneous employment by two or more employers. 
230.03 Charges in proportion to hase-period wages.—On the theory 

that unemployment results from general conditions of the labor market 
more than from a given emjiloyer's separations, the largest number 
of States (26) charge benefits against all base-period employers in 
proportion to the wages earned by the beneficiary with each einployer. 
These States include 15 with reserve-ratio formulas, 6 with benefit-
ratio formulas, and 5 of the 6 States with a benefit-wage-ratio system. 

Their charging methods assume that liability for benefits ij)heres in 
wage payments. So do those of the two States that charge all bene­
fits to the principal employer. Idaho charges all benefits to the em­
ployer who paid a claimant the largest amount of ba.se-period wages, 
and Maryland, to an employer who paid the claimant 75 per­
cent of his base-period wages; otherwise the cliarges are prorated 
jiroportionately among all base-period employers. 

I n two of these States, employers who were responsible for a small 
amount of ba,se-period wages are relieved of charges. In Florida an 
employer who paid a claimant less than $40 iu Ihe base period is not 
charged, and in Minnesota an employer who paid a claimaul, less 
than tlie minimnm qualifying wages is not charged unless the em­
jiloyer, for the purpose of evading charges, separates employees f(tr 
whom work is available. 

235 Noncharging of Beneflts 

In many States there has been a tendency to recognize that the costs 
of benefits of certain types should not be charged to individual em­
jiloyers. This has resulted in "noncharging" provisions of various 
(.yjies in practically till Slate laws which bjusti nites on benefils or bene­
fit deri\'atives (Tax Table 5). In the States which charge benefits, cer­
tain benelits are omitted from charging as indicated below; iu the 
States wliich charge benefit uagt\s, certain wages are not coimleil as 
benefit wages. Such provisions are, of couree, not ajijilicable in the 
two States in which rate reductions are based solely on ])ayroll 
decreases. 

The omission of charges for benelits basetl on emjiioyment of short 
duration has already been mentioned. (See sec. 230, and foolnole 5, 
Tax Table 5.) Tlie post.i>oneinent of charges until :i certain auuHint of 
benefils lias I)een jiuid (set;. 220.03) restilts in noncharging of bene­
fils foi" clainiaiif.s ̂ vluwe unejiijiloynit.'Dt was of veiy .shoii ditralJoji, 
In 32 Stales, charges are omitted i f benefils are paid im (lie basis (d' 
an early determination in an ajipealt'd case and tin; deferuuiuilion is 
cvenliially revei-seil. In 24 Slate; ,̂ charges are oinilled for reiuiimr^c-
iiicuts in cases of lajncfits |iaid under :t reciprocal iinaiigement 
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authorizing the combination of the individual's wage credits in 2 or 
more States; i.e., situations when the claimant would be ineligible in 
the State without the out-of-State wage credits. In 6 ^ of the 11 
States with dependents' allowances, no dependents' allowances are 
charged to employere. 

In West Virginia benefits paid for partial unemployment are 
charged to the current employer, and in Alabama, Arizona, California, 
Florida, Hawaii, Iowa, Kentucky, Minnesota, New York, Pennsyl­
vania, Rhode Island and Tennessee an employer who employed a 
claimant part time in the base period and continues to give him sub­
stantial equal part-time eraployment is not charged for benefits. 

Four States (Arkansas, Colorado, Maine, and North Carolina) have 
special provisions or regulations for identifying the employer to be 
charged in the case of benefits paid to seasonal workere; in general, 
seasonal employere are charged only with benefits paid for unemploy­
ment, occurring during the season, and nonseasonal employere, with 
benefits paid for unemployment at other times. 

Another type of omission of charges is for benefits paid following 
a period of disqualification for voluntary quit, misconduct, or refusal 
of suitable work or for benefits paid following a potentially disqual­
ifying separation for which no disqualification was imposed; for 
example, because the claimant had good personal cause for leaving 
voluntarily, or because he got a job which lasted throughout the nor­
mal disqualification period and then was laid off for lack of work. 
The intent is to relieve the employer of charges for unemployment due 
to circumstances beyond his control, by means other than limiting 
good cause for voluntary leaving to good cause attributable to the em­
ployer, disqualification for the duration of the unemployment, or the 
cancellation of wage credits. The provisions vary with variations in 
the employer to be charged and with the disqualification provisions 
(see sec. 425), particularly as regards the cancellation and reduction of 
beuefit rights. In this summary, no attempt is made here to distin­
guish between noncharging of benefits or benefit wages following a 
period of disqualification and noncharging where no disqualification 
is imposed. Thirty-seven States provide for noncharging where vol­
untary leaving is involved; 35 States, discharge for misconduct; and 
11 States, refusal of suitable work (Tax Table 5). Five of these 11 
States limit noncharging to cases where a claimant refuses reemploy­
ment in suitjible work. 

Connecticut and Delaware have provisions for canceling sjiecified 
pereeutages of charges if the employer rehires the worker within spec­
ified periods. 

* Alaska, Connecticut, District of Columbia. Massachasetts, Nevada, anrt Rhorti! 
Island. 
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240 Requirements for Reduced Rates 

lu accordance with the Federal requirements for exjierience rating, 
no reduced rates were possible in any State during the first 3 years 
of its unemployment insurance law. Except for Wisconsin, whose 
law preceded the Social vSecurity Act, no reduced rates were efl'ective 
until 1940, and tJion only in three States. 

The requhenients for any rate reduction vary greatly among the 
States, regardless of type of experience-rating fonnula. 

240.01 Preretiuisites for any reduced rafcs-.—Abmit half the State 
laws now cimtain some requirement of a minimum fund balance before 
any reduced rate may be allowed. The "solvency" requirement 
may be in terms of millitnis of dollars; in terms of anuiltiple of benefits 
paid; in terms of a percentage of payrolla in certain past years; in 
terms of whi(;hcver is greater, a specified dollar amount or a specific 
requirement in (eriiis of Iienefits or payroll; or iu terms of a particular 
fund solvency factor (Tax Table 6). Kegardless of form, the purpose 
of the requirement is to make certain that tiie fund is adequate for the 
benefits that may be payable. 

More geiierid provisions are included in the Main and New Ilainp-
sliirelau s. The Maine law provides tlhatif in the opinion of the com-
niis,sion an emergency exists, the commissioii after notice and public 
ilearing may reestablish all rates in at̂ corclance with those of the least 
favorable schedule so long as tiic emergency lasts. '̂ Flie New Hainji-
sliire commissioner may similarly set. a 2.7 rate if he detcrmuies lhat 
the solvency of the fund no longer jiermils reduced rates. 

In less lhan half tlie States there is no provisitui for a suspension of 
reduced rates because of lotv fund balances. In nio.st of these Stales, 
rates are increased (or a jiortitui of ail employers' contributions is 
diverted to a special account) when tfie fund (or a specified account, in 
the fun<l) falls below the levels indicated in Tax Table 7, 

240.02 Requirements for reduced rates for individuaL emploncrn.— 
Each Slate law inciu'porntcs ut least the Federal requireinents f.see 
sec. 215.01) for reduced rates of iiulividual employers. A few re­
quire twoic. than .S years of potential benefits for their employees or 
of beneiit chargeability; a few require recent liability for coiitribu-
f.ions. (Sec Tax Table 3.) Many Slates require that ali neces-sary 
conlribufion rejiorls niust have been filed and all contributions due 
must have been paid. If the syslem uses benefit charges, contri-
btitintis jiaid in a giv^en jieriod must have exceeded benefit charges. 

245 Rates and Rate Schedules 

In almost all States rates lu'e a.ssigned in accordance with rate 
schedules in the law; in Nebraska in accordance with a rate schedule 
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in a regulation required under general provisions in the law. The 
rates are assigned for specified reserve ratios, benefit ratios, or for 
specified benefit-wage ratios, l u Arizona and Kansas the rates as­
signed for specified reserve ratios are adjtisted to yield specified 
average rates. In Alaska rates are assigned according to specified 
payroll declines; and in Connecticut, Idaho, and Montana according 
to employers' experience arrayed in comparison with other employers' 
experience. 

The Washhigton law contains no rate schedules but provides instead 
for distribution of surplus funds by credit certificates. I f any em­
ployer's certificate equals or exceeds his required contribution for the 
next year, he would in effect have a 0 rate. 

245.01 Fund requirements for rates and rate schedules.— In most 
States, the level of the balance in the Slate's unemployment fund, as 
measured at a prescribed lime each year, determines which one of 
two or more rate schedules will be applicable for the following year. 
Thus, an increase in the level of the fund usually results in the apjili-
calion of a rate schedule under which the prerequisites for giveu rates 
are lowered. In some States, employers' rates may be lowered as a 
result of an increase in the fund balance, not by the aiiplication of a 
more favorable schedule, but by subtracting a specified ainount from 
each rate iu a single schedule, by dividing each rale in the schedule by 
a given figure, or by adding new lower rates lo the schodule. A few 
States with benefit-wage-ratio systems provide for adjusting the State 
factor in acciu'dance with the fnnd balance as a means of laising or 
lowering all emphiyers* rates. Although tliese laws may C(uitain only 
one rale schedule, the changes in tlic State factor, which reflect cur­
rent fund levels, change the beneiit-wsige-ratio prcretpiisile for a 
given rate. 

245.02 Rate reduction through voluntary contribution.s.— In about 
half the Slates employers may obtain lower rates by voluntaiy cnn-
Iribulions (Tax Table 1). 'I'he pnrpdse of the voluntary contribution 
pro\ision in States with leserve-ralio forinnhis is to increa.se (he 
balance iu the employer's reserve so lhat. he is assigned a lower rate, 
wiiieli will save him nuire than tlie iiiiiount. nf the voluniary ctuitriiiu-
lion. fn Minnesota an<l Wyoming, wilJi benefit-ratiio systems, the 
puipose is (o jicrmit an employer to pay voluntary cotitributions to 
cancel benefit-cliiwges Ui his account and thus reduce liis benefit rat.ii>. 
In Montana voluntary (jontribulions arc used only to cancel the 
excess of benefit cliarges over conlributions. therel)y perniilting an 
employer lu receive u lowiir rale. 

245.03 Coniputation dates and e(fedine dates.— In nuist Siralos the 
effc<;|.i\'e dnto for new rales is ,lannary I ; in others i(, is April I . Jimc 30, 
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or July 1. I n most States the computation date for new rates is a 
date 6 months prior to the effective date, 

A few States have special coinputation dates for employers first 
meeting the requirements for coniputation of rates (footnote 3, Tax 
Table 2). 

245.04 Aiinimum rates.—Minimum rates in the most favorable 
schedules vary from 0 to 1.6 percent of payrolls. In Washington, 
which has no rate schedule, some employers may have a 0 rate. 
Only six States have a minimum rate of 0.7 percent or more. The 
most common minimum rates range from 0.1 to 0.4 percent inclusive. 
The minimum rate hi Nebraska depends on the rate schedule estab­
lished annually by regulation. 

245.05 Maximum rates.—Although the usual standard rate of 2.7 
percent is the most common maximuni rate, more than half the States 
provide maximuin rates ranghig from 3.0 to 7.2 percent in Texas 
(Ta.\ Table I ) . 

245.OG Limitation on rate increoies.—Oklahoma and Wisconsin 
prevent sudden increases of rates by a provision that no employer's 
rale in any year may be more thau 1 percent more than in the previous 
year. Vermont limits an emjiloyer's rate increase or decrease lo tiiat 
of two columns in the applicable rate schedule. 

245.07 Current contnbution rates.—Tax Table 8 summarizes the 
contribution rates for given reserve ratios, benefit-wage ratios, and 
benefit ratios under the most current rate schedules available. As 
indicated in the table, considerable variation exists among States with 
resjiect to jirerequisites for jiarticular rates. 
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r r ~ 1 . — S u m m a r y of e)<pert»nce-rating prov is ions, 51 States ' 

Alabama 
Alaska 
Ar i iona 
ArU ansas 
California 
Colorado 
Connect icut ' 
Oelaware 
District ot Columbia . . 
Florida 

OetWRia.... 
Hawaii 
Idaho 
I l l i n o i a . . . . 
Indiana. . . . 
Iowa 
Kansas 
Kentuclcy-
Lou Islana.. 
Maine . 

Maryland 
Massachusetts... 
Mich i Ran 
Minneaota 
Missis-sippi 
Missouri 
Montana 
Ncbra-ska 
Nevada. . 
Now I lampshirc . 

New Jersey 
New Mexico 
New York 
Nor th Carolina. 
Nor th Dako ta . . 
Ohio 
Oklalioma 
OreRon 
I'enn.s y lvan ia . . . 
Khode Is land- . , 

Soutii Carolina. 
South Dakota . . 
Tcnncsbce 
Texas 
Utah 

Vermont 
ViTKinia 
WikshinRton-.-
Wcst Virg in ia . 
Wisconsin 
Wyoming 

Tj 'pe of experience rating 

Re.wrve 
ni t io 
(32 

X 

Heneflt 
ratio 

(8 
States) 

Benefit 
waKi" 
n i l 10 

(6 
Stutes) 

X 
X » 

Payroll 
declines 

<4 States) 

Annual 

Tax­
able 

WURC 
l)a.se 

above 
$3,000 

aa 
States) 

$7.m 
3, OOO 

«4,100 

3,800 

i 4,300 
3.600 

3,600 
3.600 
4,H00 

3,800 

Annual and 
( luwl f - r ly . ' 

Annu i t l . 

3,fi00 
3,600 
3, GOO 

3,300 

4,200 

3,600 

3, GOO 
3.600 

WaRPS 
. Include 

remu 
neration 

over 
« ,000 if 
subject 

to 
F U T A 

(28 
States)J 

X * 

X 

X 3 

M i n i ­
mum 

possible 
rate 
{per­
cent) 

X » 
X 

X 1 
X ) 

0 .5 
I.S 
. 1 
. 1 

I.O 
0 
.25 
.1 

1 
0 

.25 

.7 

.3 

.1 

.1 
0 
0 
0 
.1 
.5 

0 
.a 
0 
, I 

0 
0 
.a 

I". I 
.0 
.15 

.4 

. 1 
0 

.1 

.3 
0 

.2 
l.-i 
0 
1.6 

.25 
0 

(13) 

.7 

.5 

. t (") 
0 
0 
0 

Maxi­
mum 

possible 
rate 
(per­
cent) 

3.6 
•1.0 

It 2.9 
4.0 
3 7 
2.7 
2 7 

M . 5 
2.7 

M . 5 

4.2 
3.0 
5.1 
4.0 

13.0 
' 3 0 

2.7 
4.2 
2.7 
3.7 

' 4 . 2 
4. I 

•-fl . J 
4.5 
2 7 
4.1 
2 7 
2 7 

•13 0 
4.3 

4.2 
3,fi 

' 4 . 2 
4.7 
4.2 
5.2 
2.7 
2.7 

' 4 . 0 
4.0 

4.1 
4.1 

" 4 . 0 
(.1) 

2.7 

4.6 
2.7 
2.7 
2.7 

' M . 3 
' 3 . 2 

Volun­
tary 

contri­
butions 

|Wr-
mitted 

(25 
States) 

X 

x> 

X 
X 
X » 
X 

X 
X = 

X 
X » 
X 

X 

X 
X a 
X 
X 

X 
X 

' I'jxcUnli-'s Pufirto Ilico uiiich ha-s no cxpcricnco-ral-ing sy-stcin. Sc.v. Tux Tal)li'-s 
2 to S for mon; dcLaitcKi aiialysLs of cxpcrieiice-rat ins provisions. 

' Piuirto [{ico ab̂ o han a provision for increa-sinH tin: wii^d tnwc atiovc $;},0()l); 
in Maryland, limited to $3,(i00. 

^ Vohuitary conlrihiitions ririiilcd Vo anioiml, of Ixjiiiifils charsi'd during \'2 
iiioiillis prcciHliiis last, computation date (Arkansas) or flurin^ Ihc <;.v perio nee 
period (Wyondriji), Kiiiployiir ruccivos credit for 80 percent, of any volunlary 
eontrihiitioiw made to the fund (North Carolina), iiediiction in rati; because of 
voluntary Cftntrihutions limited to 0.5 percent (Kan.sas). Voluntary conlri-
hiitipns allowed only if benefit charge.̂  exceeded c(intril)(ition.s in lit-st '.i years 
(Moiilan:i). A surcharge is artded equal to 25 percont of the iKiiiefits tluil ;ire 
ciUKicUed by voluiiUiry rontribuiions (Minnesota). 

(Foutnote.s (;initinuefl '>n iin'̂ y page! 
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(Footnotes for TT-1 contmued) 

* May be reduced to $3,800 when total revenue equals total diaburaemonts 
during any 12-month pRriod ending on computation date (California); taxable 
wage base computed annuaUy at 90 percent of State average annual wage for 12 
months ending preceding June 30 (Hawaii). , 

* Wages include all kinds of remuneration subject to Federal Unemployment 
Tax Act. 

* Compensable separations formula. See text for details. 
' Rate shown includes the maximum contribution (a uniform rate added to 

employer's own rate) paid by all employera; in Delaware (0.1 to 1.5 percent) 
according to a formula based on highest annual cost in last 15 years; by all em­
ployers in Indiana (0.1 percent); in Maryland (0.1 percent or more, l)ut total 
rate not to exceed 4.2 percent); in New York (0.1 to 1.0 percent); In Wyoming 
(0.1 to 0.5 percent) to cover cost of noncharged and ineffectively charged benefits. 
Rates shown for Florifla and Pennsylvania do not include additional uniforra 
contribution paid by all rated employers to cover cost of noncharged and inef­
fectively charged benefits. 

^ Maximum rate to be increased to 3.5 percent Jan. 1, 1967 and to 4.0 percent 
Jan. 1, 1968 (Towa); by 0.5 percent annually up to 6.6 porcent Jan. 1, 1069 
(Michigan). 

'Formula includes duration of liability (Montana and Utah), ratio of benefits 
to contributions (Montana), and reserve ratio (Pennsylvania). 

'° Ilates set by rule in accordance with authorization in law. 
" Applicable only to unrated employers. Rated employers have a maximum 

rate of 2.7. 
'2 No employer's rate shall be more than 3.0 percent if for each of 3 immediately 

preceding years his contributions exceeded charges. 
Eoch employer's rate is reduced by 0.1 percent for each $5 million by which 

the fund exceeds $300 miUion and increased by 0.1 percent for each $5 million 
under $225 million. Maximum rato, set by regulation, could lw; increased to 
7.2 percent if fund is exhausted. 

'•* Contributions are reduced by credit certificatos. If tlie credit certificates 
equal or e.xceed an employer'a contributions for the next yoar, he has, in effect 
a zero rate. 

Ma.ximum rate will IM; decreased to 4.2 for calendar years 1967 and 1908 
and increased to 4.4 thereafter. Rate shown does not inchide a solvency con­
tribution for the fund's balancing account whieh is baac(i on the adequacy level 
of such account; however, if the regular contribution is less tlian 3.7 percent, the 
solvency contribution is diverted from the n;gular contribution. 

"Subject to upward revision in any given year when yield estimated on the 
computation date is lower by at least 10.0 percent than that deUsnnined by law 
for the applicable condition of the fund duritig preceding year. 
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TT—l.—Computation dale, effective date for new rotes, and minimum period of experience 
required under State experience-rating provisions 

State 

Alabama 
Alaska 
Ari zona 
Arkansas 
California 
Colorado 
Connecticut 
Delaware 
District of Columbia. 
Florida 

Oeorgia,.. 
Hawaii 
Idatio 
Illinois..--
Indiana.--
Iowa 
Kansas 
Kentucky-
Louisiana. 
Maine 

Maryland 
Massachusetts---
Michieati 
Minnesota 
Mi.sslsiiippi 
Missouri 
Montana 
Nr.bra.ilta 
Nevada 
New Hampsliire. 

Now Jersey 
New Mexico---
New York 
North Carolina. 
Nortl\ Dfttola.-
Ohio 
Oklaboma 
OTBKOD— 
Fennsylvania- -. 
Rhode Island,-. 

Soutb Carolina. 
Soutb Dakota-
Tennessee 
Teiaa. 
Utah 
Vermont 
Vtr^tnta 
WashinKtoQ 
West Virginia-
Wisconsin 
WyomUm 

Computation date 

Dec. 31.. 
June 30. 
July 1... 
June 30. 
June 30. 
July 1... 
June 30. 
Oct. 1... 
June 30. 
Dec. 31. 

Dec. 31 
Dec. 31-
(*) 
June 30. 
June 30. 
Oct. 1... 
June 30. 
Dec. 31. 
June 30. 
Dec. 31.. 

Mar. 31.. 
Sept. 30.. 
lime 30 *. 
June 30... 
June 30,. 
June 30.. 
June 30,., 
Dec. 31.,. 
June 30... 
Jan. 1 . , . 

Dec 31.-
June 30.. 
Dec. 31., 
AUK. 1--
Dec.31,. 
July 1,. , 
Dec. 3(.. 
June 30.. 
June 30.. 
Sept. 30. 

July 1«... 
Doc. 31... 
Dec. 31... 
Oct. i >-,. 
Jan. 1 - - . 
Dee. 3 1 - . 
June 30-,. 
Jan. 1- . . . 
June 30... 
June 30 >, 
June 30.-. 

ESective date for 
new rates 

Apr. 1. 
Jan, 1, 
Jan. 1. 
Jan.1. 
Jan.I. 
Jan. 1. 
Jan. I . 
Jan.). 
Jan. 1, 
Jan. 1-

Jan. \ 
Jan. 1. 
Jan. 1. 
Jan, 1. 
Jan.1, 
Jan.1, 
Jan. 1, 
Jan. 1. 
Jan. 1. 
July 1, 

July 1. 
Jan.1. 
Jan. 1, 
Jan. 1. 
Jan. 1. 
Jan. 1. 
Jan.I. 
Jan. 1. 
Jan. 1. 
July 1. 

July 1. 
Jan. 1. 
Jan.i . 
Jan. 1, 
Jan. I , 
Jan. I . 
Jan. 1. 
Jan. i -
Jan.1, 
Jan. 1. 

Jan. 1 a. 
Jan. 1.. . 
July 1.. 
Jan. 1 
Jan. 1.. . 
July 1... 
Jan. I , . . 
June 30. 
Jan. 1.. . 
lan. 1, , . 
Jan. I . . . 

Minimum period of ex­
perience required for 

newly covered employers 

At least 
3 years 

Less than 3 
years' 

1 year. 
1 year.' 
1 year. 
1 year. 

18 months.2 
1 year,' 
33 months. 

V year. 
1 year. 
2 years,' 
3 years.' 
36 months.' 

2 years. 

I year. 
1 year. 
2 years.' 
1 year. 
1 year. 

1 year.' 
2 i i years. 
1 year. 

1 year, 
1 year, 
1 year, 
1 year, 
I year. 
1 year. 
IS montlis.' 

2 years,' 
2 years. 

1 year. 

1 year. 
1 year. 
2 years.' 

18 months. 

' Period shown is per iod t h r o u g h o u t w h i c h employer ' s a cco imt was chargeable 
o r d u r i n g w h i c h p a y r o l l declines were measurable. I n States no ted , requirement.s 
f o r e.tperience r a t i n g are s ta ted in the l aw in te rms o f s u b j e c t i v i t y (Alaska , C o n ­
nec t i cu t , I n d i a n a , a n d M i c h i j f a n ) ; in w h i c h c o n t r i b n t i o n s arc p j iyab le ( Idaho , 
I l l i no i s , Pcnnsy lvan i i i , a n d Wa. ' jh ington) ; covenige (South C a r o i i n i i ) ; or , in 
a d d i t i o n to the specified jx-r iod o f cha rgeab i l i t y , c o n t r i b u t i o n s payable in the 2 
preceding calendar years (Nebraska ) . 

' I f employer becomes subjec t in 2d ha l f o f year ; o therwise 24 month.s (CJolo-
rado) . Covered n o n p r o f i t o rganiza t ions m a y receive reduced rate a f l e r 1 year 
( D i s t r i c t o f C o l u m b i a ) . 

* ( i m p u t a t i o n date is Dec. 31 o f employer ' s 2d , 3d , a n d 4 t h consecutive years 
o f coverage ( M i c h i g a n ) and 3d c o n t r i b u t i o n year (Wiscons in) . For newly 
qua l i f i ed employers , c o m p u t a t i o n date is end o f q t ia r te r i n w h i c h they meet expe­
rience requirements and ef fec t ive date is immed ia t e ly f o l l o w i n g quar te r (South 
Caro l ina and Texas) . 

* C o m p u t a t i o n da t e is day preceding the first day o f first f u l l week i n J u l y . 

TT-3 
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TAXATION 

JX—3.—Year* of benefits, contributions, and payrolls used in computing rates of employers 
with at least 3 years of experience, by type of experience-rating formula ̂  

State Years of beneflts used » Years of payrolls used > 

Arltona 
Arkansas 
California 
Colorado 
District of Columbia. 
Oeorgla 
Hawaii 
Idaho 
Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana 
Maine 
Massachusetts 
Michigan 
Missouri 
Nebraska 
Nevada 
New Hampshire 
New Jersey 
New Mexico 
New York 
North Carolina 
North Dakota 
Ohio 
Bhcde Island 
South Caroiina 
South Dakota 
Tennessee 
West Virginia 
Wisconsin 

Reserve-ratio formula 

All past years 
Al l past years 
AH past years 
Al l past years 
Al l since July 1, 1939 
A l l past years 
Al l past years 
Al l since Jan. 1, 1940. 
Al l past years 
Al l past years 
AH past years 
Al l past years 
Al l since Oct, 1, 1941. 
Al l past years 
Al l past years 
Al l past years » 
AH past years ». 
Al l past years 
Al l past years 
Al l past years' 
Al l past years 
Al l past years 
Al l past years 
Al l past years 
Al l past years 
Alt past years 
Al l since Oct. 1, 1958. 
Al l past years 
Al l past years 
Ai l past years 
Al l past years 
Al l past years 

Average 3 years,' 
Average last 3 or 5 years.* 
Average 3 years.' 
Average 3 yoars. 
Average 3 years.* 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Avenge 3 years. 
Average 3 years.* 
Aggregate 3 years. 
Averago 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 yoars. 
Averago i years. 
Averago 3 years. 
Avorage 3 years. 
Averago last 3 or 6 years.* 
Average 3 years. 
Last year.* 
Aggregate 3 years. 
Averse 3 years 
Avorage 3 years. 
Last year or averago 3 years.' 
Last year. 
Aggregate 3 yoars 
Lost year. 
Average 3 years. 
Last yoar. 

Montana. 

Florida 
Maryland 
Minnesota 
Mississippi... 
Oregon 
Ponnsylvanla 
Vermont 
Wyoming 

Alabama., 
Delaware. 
Illinoig.. . 
Oklalioma 
Teias 
Virginia.. 

Ooniietiticut. 

Alaska 
Utah 
Washington. 

Benofitrcontrlbution-ratio formula ' 

Benefit-ratio formula 

Last 3 years 
Last 3 yeara 
Last 3 years 
Last 3 years 
Last 3 yeara 
Avenge 3 years 
Last 3 yoars 
Last 3 years 

Lost 3 years.* 
Last 3 years.* 
Last 3 years. 
Lost 3 yoars. 
Averse 3 years. 
Averago 3 years. 
La.it 3 years. 
Last 3 years. 

Bcnollt-wago-ratio formula 

Last 3 years 
Last 3 years 
Last 3 years 
Last 3 years 
Last 3 years 
Last 3 years 

Last 3 years. 
Iiast 3 years. 
Last 3 years. 
Last 3 years, 
I ^ t 3 years. 
Last 3 years. 

Compcnsable-SDparatlona formula 

PayToIMocHnos Cormula' 

Last 3 yoari. 
Last 3 yoon). 
Last 3 years. 

(Footnotes on next page) 
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TAXATION 

(Footnotes for TT-3) 

1 Including Montana with benefit-contribution ratio, rather than payroll 
declines. 

' I n reserve-ratio States and in Montana, yeara of contributions used are same 
as years of benefits used. Michigan excludes 1938 and a specified portion of 
benefits for the year ended Sept. 30, 1946; or iast 5 years, whichever is to the 
employee's advantage (Missouri); or last 5 years under specified conditions (New 
Hampshire). 

* Years immediately preceding or ending on computation date. I n States 
noted, years ending 3 months before computation date (District of Coiumbia, 
Florida, Maryland, and New York) or 6 months before auch date (Arizona, 
California, Connecticut, and Kansas). 

* Whichever is lesser (Arkansas and Rhode Island); whichever is higher (New 
Jersey). Employers with 3 or more years' experience may elect to use the last 
year (Arkansas). 
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TAXATION 

TT—4.—^Transfer of experience for employer rates, 51 Stales^ 

Stato 

Total transfers partial transfers 
Enter­
prise 

tnust t>e 
contin­
ued (26 
States) 

Rate for successm- > 

Stato 
Manda­
tory (34 
States) 

Option­
al (17 
States) 

Manda­
tory (12 
Statos) 

Option­
al (26 

Slates) 

Enter­
prise 

tnust t>e 
contin­
ued (26 
States) 

Previous 
rate 

contin­
ued (30 
States) 

Based on 
combined 

experi­
ence (20 
States) 

X
X

X
X

 

X X 
X Alaska » 

X
X

X
X

 

X X 
X 

X
X

X
X

 

X 
X 
X 

X 
X 

X 
X 

Arkansas X
X

X
X

 

X 
X 
X 

X 
X 

California * 

X
X

X
X

 

X 

X 
X 
X 

X 
X 

X 
Coioiado X 

X 

X 
X 
X 

X 
X 

X 
X 
X * 

X 
X 
X 

X 
X * X 

X 
X 

X 

X 
X 

X 
X 

X 

X 
X * 

X 
X 
X 
X 

X 

X 
X 

X 
X 

X 
X 

X 

X 
X 

X 

X 
X 
X 

X 

X 
X 

X 
X 

X 

X 

X 

X 
X 
X 

X 

X 
X 

X 

X 
X 

X 
X 
X * 

X 

X 

X 
X 
X 

X 
X 

X 
X 
X * X * 

X 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X * X * 

X 
X 

X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X * 
X 
X X 

X 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X * 
X 
X X 

X 
X 

X 
X 

X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 

X 
X 
X X 

X 
X 

X 

Kentucky 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 

X 

X 
X 
X X 

X 
X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 

X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 
X 

X 

X 

Massacbusetts 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 

X 
X* 

X 
X 
X 

X 
X X 

X 
X 
X* 

X 
X 
X 

X 
X 

X 
X • 
X 

X 
X 

X 
X » 

X 
X* 

X 
X 

X X 
X • 
X 

X 
X » 

X 
X * 

X X 
X • 
X 

X 
X » 

; 
X

X
 
x
x
x
\ 

X * 
X 

X 
X • 
X 

X 
; 

X
X
 
x
x
x
\ 

IX
X

 X
X

 

X 

\X
 

X
X

X
 

\ 

X 
; 

X
X
 
x
x
x
\ 

X 

X 

IX
X

 X
X

 

\X
 

X
X

X
 

\ 

; 
X

X
 
x
x
x
\ 

X 

X 

IX
X

 X
X

 

\X
 

X
X

X
 

\ 

; 
X

X
 
x
x
x
\ 

X 

X 

IX
X

 X
X

 

New York 

\X
 

X
X

X
 

\ 

X ; 
X

X
 
x
x
x
\ 

X 
X 

IX
X

 X
X

 

X 

\X
 

X
X

X
 

\ X 
X 
X 

X 
X 

X 
X X 

X 
X 

X 
X 
X 
X 

X 
X 
X X 

X 
X 

X 
X 
X X 

X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X X 

X 
X 
X 

X 
X 
X 

X X 
X 

X 
X 

X 
X 

X 
X 
X 

X X 
X 

X ' 
X 

C) X ' 
X * 

X 

X 
X 
X 
X 

X 
X 

X ' 
X 

C) X ' 
X * 

X 

X 
X 
X 
X 

X 

X ' 
X 

X ' 
X * 

X X 

X 
X 
X 

X 
X 
X 

X 
X 
X 
X 

X ' 
X * 

X X X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 

X 
X 
X 

X 
X X X 

X * 

X 
X 
X 

Utah X 
X 

X 
X 
X 

X I 

X 
X X X 

X * 
Vermont 

X 
X 

X I 
X 
X * 

X 
X 
X 

X X X 
X 

X
X

X
X

l 

X 
X 

X X 
(") 

West Virginia 

X
X

X
X

l 

X 
X 

(") 

X
X

X
X

l 

X X 

X 

X 

X
X

X
X

l 

X X 
X 

X 

X
X

X
X

l 

X 

' Excluding Puerto Rico which haa no experienco-rating provision. 
* Rate for remainder of rate year for a auccessor who waa an employer prior to 

the acquisition. 
^ No tranafer may be made if i t is determined that, acquisition was made solely 

for purpose of qualifying for a reduced nit^; (Alaska, California, and Novada); 
if purpose was to avoid rate higher than 2.7 percent (Mii\nesota); if successor is 
not a liable employer and docs not elect covenige or if total wages allocable to 
transferred property are less than $10,000 (Michigan) or less than 2') percent, of 
predecessor's total (District of Columbia); if transfer would be inequitable (Min­
nesota); uidess iigency finds employment experienc; of t he enterprise transferred 
may bo considered indicative of the future employment experienee of the succr.'ssor 
(New Jersey). 

(Footnotes contimied on next pagt;) 
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TAXATION 

(Footnotes for TT-4 continued) 

* Transfer is limited to one in which there is reasonable continuity of ownership 
and management (Delaware). I f predecessor had a deficit experience-rating 
account as of last computation date, transfer is mandatory (Idaho). 

* Partial transfers arc limited to transfers of separate establishments for whicli 
separate payrolls have been maintained. 

^ Optional (by regulation) if successor was not an employer. 
^ Optional if predecessor and successor were not owned or controlled by same 

interest and successor files written notice protesting transfer within 4 months; 
otherwiso mandatory (New Jersey); transfer mandatory if same interests owned 
or controlled both the predecessor and successor (Pennaylvania). 

^ By regulation. 
' A rated (qualified) employer pays at previously assigned rate; an unrated but 

subject employer pays at a rate based on combined experience. 
Not applicable. All employers pay rate of 2.7 percent; qualified employers 

receive credit against contributions due for employment in remainder of year 
in iieu of reduced rates. 

i 
i 
I 
I 

I 
I 
I 

TT-8 
August 1966 



4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

TAXATION 

TT-S.—Employers charged and beneflts excluded front charging, 48 States which eharge 
benefils or benefit derivatives 

State 

Employers charged Beneflts excluded from chaining 

State 

AU 
base-
period 

employ­
ers pro­
portion-

ately 
(26 

Statea) 

Base-period em­
ployers in inverse 

order of employment 
up to amount 

specified (12 States) 

AU chaises to 
one employer 
specifled (10 

States) 

Bene­
flt 

award 
flnaUy 

re­
versed 

(32 
States) 

He-
im-

burse-
menta 
under 
inter­
state 
wage-
com­

bining 
plan 
(24 

States) 

Major disqualification 
involved 

State 

AU 
base-
period 

employ­
ers pro­
portion-

ately 
(26 

Statea) 

Base-period em­
ployers in inverse 

order of employment 
up to amount 

specified (12 States) 

AU chaises to 
one employer 
specifled (10 

States) 

Bene­
flt 

award 
flnaUy 

re­
versed 

(32 
States) 

He-
im-

burse-
menta 
under 
inter­
state 
wage-
com­

bining 
plan 
(24 

States) 

Vol­
untary 
leaving 

(37 
States) 

Dis­
charge 

for 
mis­
con­
duct 
(35 

States) 

Re­
fusal 

of 
suit­
able 
work 

(11 
States) 

Alabama' X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 

X 
X a 
X 
X 

X * 
X 
X 
X 

Arizwia 
X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 

X 
X a 
X 
X 

X * 
X 
X 
X 

Arkansas 

X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 

X 
X a 
X 
X 

X * 
X 
X 
X Califomia 

X 
X 
X 
X X 

X 

X 
X 
X 
X 
X 

X 
X a 
X 
X 

X * 
X 
X 
X 

X 
X 
X 
X 

} i wages up to \ i of 
26 X current wba. 

X 
X 

X 
X 
X 
X 
X 

X 
X a 
X 
X 

X * 
X 
X 
X 

} i wages up to \ i of 
26 X current wba. 

1 or 2 most re­
cent.* 

X 
X 

X 
X 
X 
X 
X 

X 

X 

X 

X 

X 

Delaware i . X 
X 

x< 
X 
X 

1 or 2 most re­
cent.* 

X 
X 

X 

X 

X 

X 

X 

District of Co­
lumbia. 

Florida _ 

X 
X 

x< 
X 
X 

X 
X 

X 

X 

X 

X 
District of Co­

lumbia. 
Florida _ 

X 
X 

x< 
X 
X 

X 
X 

X 
X 

X 
X3 
X 
X 

X 
X 
X 
X 

X ! 
X l Georgia 

X 
X 

x< 
X 
X 

X 
X X 

X 
X3 
X 
X 

X 
X 
X 
X 

X ! 
X l 

Hawaii 

X 
X 

x< 
X 
X 

X 
X X 

X 
X3 
X 
X 

X 
X 
X 
X 

X ! 
X l 

X 
X 

x< 
X 
X 

Principal' X 
X 

X 
X 

X 
X3 
X 
X 

X 
X 
X 
X 

Illinois 1 X 
X* 

X 
X 

X 
X 

X 
X3 
X 
X 

X 
X 
X 
X 

X 
X* (•) 

X 
X 

X 
X 

x» 
X 
X* 

vf ages up to J200 
per quarter. 

X X 
x» 

Eansas X 
X 
X 

vf ages up to J200 
per quarter. 

X X 

X I 
X 

x> 
X 

X 
X 
X 

X X 
X I 
X 

x> 
X Louisiana 

X 
X 
X 

X X 
X I 
X 

x> 
X 

X 
X 
X 

Most recent • — 
Principal' . 

X X X X I 
Maryland («) 

Most recent • — 
Principal' . 

X X X X I 
(«) 

36% of basfr-period 
wages. 

H credit weeks up 
to 35.1 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

Michigan 

36% of basfr-period 
wages. 

H credit weeks up 
to 35.1 

X 

X 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

(') 
X > 
X ' 
X 

x« 
X 

36% of basfr-period 
wages. 

H credit weeks up 
to 35.1 

X 
X 
X 

X 
X 

X 

X 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

(') 
X > 
X ' 
X 

Mississippi 
x« 
X 

X 
X 
X 

X 
X 

X 

X 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

(') 
X > 
X ' 
X 

x« 
X 

a base-period 
wages.' 

X 
X 
X 

X 
X 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

(') 
X > 
X ' 
X a base-period 

wages.' 
Most recent • — 

X 
X 
X 

X 
X 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

(') 
X > 
X ' 
X 

Nebraska H base-period 
wages. 

Most recent • — 

X 
X 
X 

X 
X 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

Nevada X 

H base-period 
wages. 

X 
X 
X 

X 
X 

X 
X» 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

X 
Most recent i X 

X 

X 

X 
X» 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

^ base weeks up to 
36.W 

Most recent i X 
X 

X 

X 
X» 

X 

C) 
x»* 
X x» 
x» 
x 
X-x> 

x» 
(0 

x« 
X 
X 

X 
X 

X 
X 

X 

^ base weeks up to 
36.W 

X 
X 

X X X X 
Credit weeks up to 

28. 

X 
X 

X 
X 

x« 

X X 

North Carolina... 
Nortli Dakota-... 

X 
X 

Credit weeks up to 
28. 

X 
X 
X 

X 

X 

x« X X North Carolina... 
Nortli Dakota-... 

X 
X 

X 
X 
X 

X 

X 

x« X X North Carolina... 
Nortli Dakota-... 

X 
X 

H wages in credit 
weeiES plus de­
pendents' allow-
ances z number of 
credit weeks. 

X 
X 
X 

X 

X x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 

H wages in credit 
weeiES plus de­
pendents' allow-
ances z number of 
credit weeks. 

X 
X 
X 

X 

X x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

Oregon 
X 
X 
X 

X 
X 
X 

X 
X » 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 
X 
X 

X » 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 
X 
X 

H weeks of employ­
ment up to 42. 

X 

X 
X 

X 
X 

X 

X 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

H weeks of employ­
ment up to 42. 

Most recent 

X 

X 
X 

X 
X 

X 

X 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 
South Dalcota In proportion to 

ba.se-perIod wages 
paid by employer. 

Most recent 

X 

X 
X 

X 
X 

X 

X 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 

X 
X 

In proportion to 
ba.se-perIod wages 
paid by employer. 

X 

X 
X 

X 
X 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 
X 

X 

X 
X 

X 
X 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 
X 

Most recent' 

X 

X 
X 

X 
X 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X X 

Most recent > 
Most recent 

X 
X 
X 

X 

X 

x» 

X 
X 
X 
X 

X 
X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X X 

Most recent > 
Most recent 

X 
X 
X 

X 

X 
X X X 

^ia credit weelcs up 
to 43. 

Most recent > 
Most recent 

X 
X 
X 

X 

X X X 

X 

^ia credit weelcs up 
to 43. 

X 
X 
X 

X X X X X 

X 
X 
X 

X X X X 

(Footnotes OB nest 
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TAXATION 

(Footnotes for TT-5) 

1 Stat« has benefit-wage-ratio formula; except i n Texas benefit wages are not 
charged for claimants whose compensable imemployment is of short dnr;ition. 
(See sec. 220.03.) 

^ Omission of charge is limited to aggravated misconduct (Alabama) and to 
rofusal of reemployment in suitable work (Florida, Georgia, Maine, Minnesota, 
and Mississippi); leaving for cauae not attributable to eniployer (Indiana); last 
employer f rom whom the claimant was separated under disqualifying circum­
stances (Kansas). 

3 Charges are omitted also for claimants leaving for compelling personal resisons 
not attributable to employer and not warranting a disqualification, as well as 
for claimants leaving work due to a private or lump-sum retirement plan con­
taining a mutually-agreed-upon mandatory age clause (Arizona); for claimants 
who retire mtder an agreed-upon manda to ry-;ige retirement plan (Georgia); for 
claimant convicted of a felony or misdemeanor (Massachusetts); i f benefits .are 
paid nfter separation because of pregnancy or niarital obligations (Minnesota 
and South Dakota); for claimant leaving to accept a more remunerative job 
(Missouri) ; for claimant leaving most recent work to marry or move w i t h husband 
and children or after a disqualification for leaving work because of pregnancy 
(Montana); for claimant who lef t to accept a recall f rom a prior employer (Ohio); 
dviriug an tuiintorruptcd period of unemployment after childbirth (New 
llampshire). 

^ 1 or 2 employers who employed claimant i n 4 or more calendar weeks i n 8 
weeks prior to any compensable separation. !)0 to 15 percent of charges is 
canceled if employer rehires ciaimant after 1-6 week.s of benefits or chiimimfc 
refiises offer of reemployment by employer charged. 

^ Charges aro omitted for employers who paid claim.'uit less th;iii .$40 (Florida) ; 
less than 8 times weekly benefit amount (South Carolina); less than $31)5 (Ver-
jm)nt); or who employed claimant less tlian 30 days (Virginia); not more thau ' i 
weeka (iVIontana, by regulation), 4 consecutive weeks (New Hampshire), or 5 
weeks (Maine); or who employed clairaant less thau 30 days and also if tliere 
li!us l)cen subsequent employment iu noncovered work for 30 days or more (West 
Virginia); or who employed claimant less than 3 weoks and paid him IchS than 
$120 (Missouri). 

« Employer who paid largest amount of base-period wages (Idaho); law also 
provides for charges to base-period employers in invenie order (Ittdiana); em­
ployer who paid 75 percentof biise-pcriod wages; i f no principal employer, Iienefits 
.•tre charged proportionately to all base-poriod omployeiM (Marylan*!). 

' Henefits paid bsised on credit weeks earned w i t h employers involved in diij-
(j i ial ifyii ig acts or discharges or in pcriod.s of employment prior to disqualifying 
acts or discharges are charged last in inverse order. 

An employer who paid 90 percent of a claimant's base-period Wiiges in 1 base 
period is not charged for benefits baaed on earniuRH during the next 4 (juai'ters 
unless he employed the claimant in some part of tlie 3d or 4l,li <iuarter following tlie 
baso period. CJharges omitted for employers wiio paid claiinant iess tiiaiv the 
minimum qvuilifying wages. Twenty jHiPcent of Lhe benefils paid to claimants 
following a disqualifying sepamtion, inchiciiiig those for pregnancy and marital 
obligations, is charged to tlie einph»yer, evcept that an employer's experience 
ratio may not bo increased by more than 0.5 percent in any 12 months its a result 
of such charges. 

" Charges omitted if claimant is paid less than uiinimum qualifying wages (New 
llampshire, Noi ' lh Carolina, and Oregon); and for benefits in excesa of tlie aniount 
payable under Stato iaw (New Hampsliire and Oregon), 

But not more than 50 iHirceiit of IJUSC-period wagea if employer makes timetv 
apphcation. 

I 
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TAXATION 

TT—6.—Fund requirements for any reduction from stondard rate and for most favorable 
schedule, 51 States^ 

State 

Requirements for any reduction in rates 

State Millions 
of 

dollars 
(9 States) 

Multiple of ttenefits 
paid (2 States) 

Percent of payrolls 
(15 States) State Millions 

of 
dollars 

(9 States) Multiple Years Per­
cent 

Years 

3 Last 1 3 

Colorado 10 10 
1..25 Lasts 1..25 

District of Columbia. 
Florida» 

3.4 Last 1 District of Columbia. 
Florida» 

3.4 

Hawaii ' - 13 13 
2 76 Last 1 

Illinois..-
2 76 

Indiana.. . . , 76 
Iowa 

76 
1 Last 1 1 

4 
(in 
4.25 

Last I 
IVo 

4 
(in 
4.25 

(W)-
Louisiana IVo 

4 
(in 
4.25 Last 1 

Maine • -- 20 

4 
(in 
4.25 

20 
2 
2.5 

Last 1 2 
2.5 Last 1 
2 
2.5 

Mississippi 20 4 Last 1 20 4 

Montana' 18 18 

New Hampshire* 18 18 
2.5 
2 

Last I 2.5 
2 Last 1 

Now York -

2.5 
2 

2 Average of 
last B. 

2 Average of 
last B. 

4.5 LBSt3 4.5 

S S 

Utah 1.4 Last 1 1.4 

Virginia 

West Virghiia' 40 40 

3.5 Last 1 3.5 

Bequirements for most 
tovorable schedule' 

(»). 
12 percent or payrolls. 
$35 miUion and at least 6 

percent of taxable pay­
rolls.* 

5 percent of payrolls. 
165 million. 
4.25 percent of payrolls.'' 
$5 million. 
5 percent of payrolls. 

S160 million. 

SIS million. 
5.75 percent of payrolls. 
O. 
tl25 million. 
$110 million. 
11 percent of payrolls. 
12.5 percent of payrolls. 
Over $35 million-
10 percent of payrolls. 
6 5 percent of payrolls. 
Zero Of positive balance In 

solvency account, 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 

$31 miltion. 
I2.S percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.: 
10.5 petocnt ot pftyrolls. 
10 percent of payrolls. 
30 percent above mini­

mum safe level.1̂  
3.S times benefits.̂  

5.5 percent ol payrolis. 

7.5 percent of payrolls. 
5 percent of payrolls. 
$11 million. 
$125 million. (")• 
6 percent of payrolls. 
2.5 times highest l>enent 

cost ia.Ui.ta 
9 percent of payrolls.'' 

$G0 million. 

I.S percent of payrolls.! 

' Excludes Puerto Rico which has ivo espcrience-rating proviaion. When 
alternatives arc given, the greater applies. See also Tax Table 7. 

* Payroll used is that for last year except as indicated: last 3 years (Connecti­
cut) ; average 3 years (Virginia); last year or 3-vear average, whichever is greater 
(New York) ; iast year or 3-ycar average, whichever is smaller (Khode Island); 5 
years (Wyoming). Benefits used are last 5-year average (Oklahoma). 

' 1 to 4 rate schedules but many schedules of different requirements for specified 
rates applicable with different "State experience factors." 

* No requirements for fund balance in law; rates set by a 
wi th authorization in law. 

agency in accordance 

(Footnotes continued on next page) 
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TAXATION 

(Footnotes for TT-6 continued) 

8 And an excess of contributions over benefits charged equal to at least 25 times 
the greatest amount of benefits charged in any 1 of thelast 5 years preceding the 
computation date. 

^ Secondary adjustment is made by issuance of credit certificates when fund 
exceeds 4.25 percent of 3-year payroll and contributions in last year exceed bene­
fits by $500,000 (Connecticut); when fund reaches 7 percent and 7.25 percent of 
average taxable payrolls in last 3 years (Virginia). 

8 Fund requirement is 1 or 2 of 3 adjustment factors used to determine rates. 
Such factor is either added or deducted from an employer's benePt ratio (Florida). 
In Pennsylvania reduced rates are suspended for employers whose reserve account 
balance is zero or less. 

* Suspension of reduced rates is effective nntil next Jan. 1 on which fund equals 
$45 million (West Virginia); at any time, if agency decides that emergency exists 
(Maine and New Hampshire). In Montana reduced rates are suspended when 
fund falls below $18 milUon for 2 years and remains suspended until fund returns' 
to $26 million. 

" Rate schedule applicable depends upon "fund solvency factor." A 2.5 factor 
required for any rate reduction and a 6 factor required for most favorable rate 
schedule. See sec. 240,01 potential maximum annual benefits payable in the 
next year. 

Fund requirement expressed as lyz timos tbo potential maximum annual 
benefits payable in the next year. 

1̂  "IVIinimum safe level" defined as 1.25 times the amount of benefits paid in the 
consecutive 12-month period of highest costs during the 7 consecutive years 
preceding the computation date (Ohio), "Highest benefit cost rate" determined 
by dividing the highest amount of benefits paid during any consecutive 12-month 
period in the past 5 years by total wages during the 4 calendar quarters ending 
within that period (Vermont). 

'3 See footnote 13, Tax Table 1. 
I* Riites are reduced by distribution of surplus, but only if it is at least 10 percent 

of last year's contributions; surplus is lesser of (1) the excess of the fund over 4 
times last year's contributions, and (2) 40 percent of such contributions. 

I 
I 
I 

I 
I 
I 
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TAXATION 

TT-r.—Fund conditions under whkh leart fovwable schedule is applicabie, 19 States' 
without provision for suspension of roduced rotes 

State Fund 

Indicated fund is less than— 

Range ofrates 

State Fund Mil­
lions 

or 
dollars 

Multiple of bene­
tits paid 

Porcent of payrolls 
Range ofrates 

State Fund Mil­
lions 

or 
dollars 

Multi­
ple 

Years Per­
cent 

Years Mini­
mum 

Maxi­
mum 

1.5 (*) • 0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

1.5 (*) 
2.5 
6.0 

Last 1 
0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

2.5 
6.0 Last 1 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

W 

2.5 
6.0 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

76 
450 
30 
50 

W 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

Illinois 
76 

450 
30 
50 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

Michigan Solvency,. 

76 
450 
30 
50 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

Minnesota t 
Solvency,. 

76 
450 
30 
50 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

76 
450 
30 
50 

•2 Last 1 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

New York Trust 
•2 

6.0 Greater oi last 1 
or 3-year aver­
age. 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

General 
account. 60 

6.0 Greater oi last 1 
or 3-year aver­
age. 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

General 
account. 60 

4.5 
3,0 

Last 1 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

North Î alEota 
4.5 
3,0 Last 1 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

Ohio (') 

4.5 
3,0 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

(') 4.6 

4.0 

Lesser ol last l 
or 3-year aver­
se. 

Last 1 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

4.6 

4.0 

Lesser ol last l 
or 3-year aver­
se. 

Last 1 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

75 

4.6 

4.0 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

75 
(') 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 

(') 
5.0 Average last 3 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 Wisconsin Trust (') 
5.0 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
.6 

2.4 

1.3 
1.0 
1,5 

(') 
*0 

3.6 
4.0 
3.7 

*4 5 
4.2 
4.0 

15.6 
4.5 
4.4 
3 2 

*4.2 
4.7 
4.3 
*,7 
4.0 

4.1 
4.0 
4.5 
•17 

M.3 (') 

0.5 
.5 

1.8 
i 1.6 

.25 

.1 

.6 
,7 
,5 

1.3 

<2.3 
,d 

2.7 
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' Excluding Alaska where only 1 rate schedule exists; Florida where all rates 
are increased by addition of an adjustment factor when the fund falls below 4 
percent of taxable payrolls in the preceding year; Nebraska where rates are s<;t 
by the Commisaion; Pennsylvania and Texas where individual rates vary with 
the State adjustment factor and State experience factor, respectively, 

' State experience factor is doubled when fund is leas than 1.5 times product 
of the highest taxable payroll in last 3 years and the highest benefit-payroll ratio 
in last 10 years. 

' Maximum rate increases up to 6.6 percent in 1969, 
* Includes maximum additional contributions except for Wisconsin, where 

solvency contributions may be required. See footnote 15, Tax Table 1, In 
Delaware supplemental contributions are required when fund falls below "safety 
balance," which is the product of total payrolls in last year and the "solvency 
factor" (an amount equal to 1.5 times the highest benefit coats for a l-year 
period within the last 15 years). 

' Individual rates are determined by adding the employer'a experience ratio 
to the minimum rate, which varies from 0.7 percent if the fund balance is less 
than $50 million to 0.1 percent if the fund balance is $70 million or more. 

* Or contributions, if greater, 
' In Ohio, when fund balance is 60 percent below "minimum safe level" (de­

fined aa l } i times the amount of benefits paid in the 12-month period of higheat 
costs during the 7 consecutive yeara preceding the computation date). In 
Vermont, when "current fund ratio" (determined by dividing the fund balance 
by total wages in a calendar year) is less than the "highest benefit cost rate" 
(sec footnote 12, Tax Table 6). In Wisconsin, when net benefita paid in last 
year are less than 1.4 percent of gross wages in State. 

• Rates increase by % of the difference between fund balance and 6 percent of 
average taxable payrolls for last 3 years. 

TT-13 

Rev. August 1966 



^1 TT-8.—Current contribution rates * ' * 
By reserve ratio (percent), 30 States w i t h reserve-ratio tormula ^ ' ' 
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By benefit woge ratio (percent), 6 States with benefit-wagf-ratlo forraula' 
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TAXATION 

(Footnotes for TT-8) 

•Effective January 1, 1966, 
' Figures shown apply to employers with sufficient e.vperience under the State 

law to qualify for reducod rates. The schedule shown for Arkansjts, which 
provides separate schedules for rated employers with J, 2, and 3 years of experi­
ence, is the schedule for thoso with 3 years of experience. The schedule ahown 
for Micliigan is for employers whose accoimts could have biMtn chargeable with 
benefita for at least 36 months. Rated employers with less experience arc 
assigned rates ranging from 0 to 4.0 percent. 

* Hate year begins July 1. Hates shown are for July 1, 19C5-June 30, 1966 
(Maine, Maryland, New Hampshire, N<tw Jersey, Tennessee). Rate year begins 
Ape. 1; rates sliown are for year beginning Apr. 1, 1966 (ALibama), 

'E-Ycluding Idaho which arrays employers' payrolls in order of their reserve 
ratios and assigns rates on the basis of rate classes. 

* Reserve ratio relates employers' reserve balance to last year's payroll or an 
avorage annual payroll for a S-year period. Schedules for Indiana, Kentucky, 
North Carolina, and South Dakota, wliere reserve balance is related to 3-ycar 
aggregate payroll, are converted in terms of average annual payroll for the 3 
years for purposes of comparison, 

^ Only rates which fall at the lower limit of each interval arc shown. In States 
noted, the intervals in the schedules vary from those shown. Lower rates than 
thoso shown may thus be applicable within the aame interval; for example, 
.although the rate shown for tlic reserve-ratio interval of from 5.5 to 6 percent 
in Michigan is 2,8 pereent, employers witli ratios within this interval may bo 
assigned rates of 2.8 percent (for ratios of from 5.4 to .5.6 percent), 2,6 percent 
(for ratios from 5.6 to 5.8 percent), or 2,4 percent (for ratios from 5.8 to 6 percent)-

" Jiates shown include 1.0 percent additional contribution required of em­
ployers (California) and 0.5 (Ohio); subsidiary contribtition.'j of 0.7 percent (Now 
Yorlt); solvency rate of 0.6 percent which is not added to the regular contribution 
rate (Hhode Island); solvency rate of 0,1 percent which may be deducted from 
eurrent contributions or from the account of an employer whose rate is under 
3.7 percent unless ha elects to have the solvency contriljutions added to his 
regular contributions (Wisconsin); snrta.\ of 0,5 percont (Wyoming). 

' IJate of 0,7 percent for reserve ratio of at least 19.0 percent (iMaine); 4 rates 
from 2.7 to 3.0 percent for benefit wagQ ratios of 17.4 to !9.4 percf-nt and ovor 
(Delaware), and 16 rat(?s from 2.5 to 4.0 percent for benefit wage ratio.s of 
17,5 to 28.215 percent and over at intervals of 0.1 percent (Illinois). 

Rates incr(̂ asc with size of negative balance percentage: 6 rates, 3.0 to 4.2 
porcent (Georgia); 3 rates, 3.5 to 3,1) percent (Mas-sacluisetts); 3 rates, 4.8 to 5.1 
percent (Michigan); 4 rates, 2,8 to 3,7 percent (New Hampshire); 10 rates, 2.0 
to 4,7 percent (North Carolina); 2 rates, 4.6 and 4.7 percent (Ohio); 3 rates, 3.2 
UJ 3.4 percent (lihode Island); 4 rates, 3,05 to 4.1 percent (.South Carolina); 5 
rates, 3.0 to 4.0 percent but no more than 3.0 percent if contribiition.s (;.xc(,'cdod 
l)cnefits for the hist 3 years (Tennessee); and 3 rates, 4,0 to 4,4 percent (Wis­
consin). 

" However, no employer's rate may exceed 2.7 percent with respect to the first 
$20,000 of covered wagos paid by liim during any calendar quarter (Illinois); 
employers may pay at rate of 4,0 percent, with rcispect to certain siiort duration 
operations (Missouri); if during p;ist 10 years, contributions exceeded benefits, 
rate is 3.J pereent (.New Jersey); if employer's account ha.s rogiatored a negative 
balance as of tlie computation date and as of tlie previous computation date, 
riiLe is 3.9 percent (New York); whenever an employer h;i.s a quarterly payroll 
in excess of his esialjlished iiversige animal payroll, ids rate becomes tho Htundard 
rate of 4.2 percent etlcictive with the eurrent tiuarter aud tor tlie rest of tlie 
caleudar year (Nortii Dakota), 

fcj'xcludirig Oregon and Vermont which array employers' payrolls in order 
of their benefil. r;ttio.s mui ;iHsign rules on tho biis'is of rato cht-sics and Pennsyl­
vania 5viii!;)i jiJisigns ral.es on lhe basis of 3 factor.-} which vary in part according 
Ui each employer's individual experience. 
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